PUBLIC OFFICER PROGRAM 9412
(February 2002)

In order to assist and support the department's law enforcement efforts and to maintain
an adequate number of trained law enforcement personnel, the department participates
in a public officer program under the authority of California Penal Code Section 830.7.

Public officers, like peace officers, hold a position of trust. The public will find them
indistinguishable from peace officers. Public officers will have the same access to
privileged information and will be making the same types of decisions as peace officers
and subjecting violators to possible fines and imprisonment.

To ensure that individuals trained and appointed as public officers are of the highest
caliber, the following policies and procedures will be followed.

SELECTION OF CANDIDATES 9412.1
(February 2002)

California Penal Code Section 830.7 authorizes the Director, California Department of
Forestry and Fire Protection (CDF) to designate employees who will have the powers of
arrest, as specified in Penal Code Section 836, though those persons are not
considered peace officers. Penal Code Section 836, et al. references the title "Public
Officer." For internal purposes of the department, persons designated by the Director of
CDF shall be termed "Public Officers."

Section 830.7 of the Penal Code states, in part:

"The following persons are not peace officers but may exercise the powers
of arrest of a peace officer as specified in Section 836 during the course and
within the scope of their employment, if they receive a course in the exercise of

(d) Employees of the California Department of Forestry and Fire
Protection designated by the Director of Forestry...."

Nominations of prospective candidates to the position of public officer will normally
originate in the Units, based upon need. The number of public officers assigned to a
Unit shall not exceed the number of sworn peace officers without the approval from
Region and Sacramento Headquarters. The Peace Officer/Public Officer Allocation
Plan developed by the Unit and Region Office shall be followed. Nominations will be
forwarded to Region Office and all prospective candidates will complete PC 832 training
prior to assignment to the CDF Academy Public Officer Training.
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After screening and training, supporting documents shall be sent to Sacramento,
through channels, "Attention: Law Enforcement-Public Officer Candidate." The Deputy
Chief of Law Enforcement shall review the candidate's package for completeness and
forward the names of those candidates selected to the Director for approval.

Those employees so designated and approved shall receive an identification card
signed by the Director.

PROSPECTIVE CANDIDATE APPOINTMENT PACKAGE 9412.2
(February 2002)

Candidate nominations submitted to Sacramento Headquarters for appointment to
public officer status will include the following materials:

A. A cover letter from the Region Law Enforcement Coordinator giving a summary
of the candidate's background and information obtained during review and
training.

B. A copy of the employee's Personal History Statement (POST Form 2-251) and
background checks conducted by the Region Office.

C. A copy of the employee's birth certificate or proof of US citizenship.

NOTE: Verification of data on Section 1 of CDF Form LE-86B may be used
in lieu of copies of actual documents.

D. A copy of the employee's high school diploma, GED, or High School Equivalency
certificate, and copies of a two-year or four-year degree from an accredited
college or university, if applicable. Official high school or college transcripts may
be substituted for diplomas or degrees.

NOTE: Verification of data on Section 2 of CDF Form LE-86B may be used
in lieu of copies of actual documents.
E. Copies of current CPR and first aid cards.
F. Copy of any military records.
NOTE: Verification of data on Section 3 of CDF Form LE-86B may be used

in lieu of copies of actual documents.
G. Two completed and legible fingerprint cards (Department of Justice Form BID-7).

Use of Department of Justice Livescan Fingerprint System can be substituted for
this requirement.
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Two completed and legible fingerprint cards (Federal Bureau of Investigation
Form FD-258).

Department of Motor Vehicles check of the employee's driving status,
classifications, driving record, and dispositions.

NOTE: If unable to obtain a hard copy of this data, so note on the
application check sheet and confirm driver's license number on item
40 of the Personal History Statement. A check can then be run
through Sacramento Headquarters' computer tie with DMV.

Copy of current (within 3 years) PC-832 Certificate.

Copy of employee's CDF Academy Public Officer Certificate.

CDF Public Officer I.D. Card with the following information in the proper location:
FRONT

1. PHOTO: Photo of applicant. NOTE: CDF peace officer photo standards
must be met.

NAME: Type full name (no nicknames or aliases)

BADGE NUMBER: Type CDF uniform badge number

SIGNATURE, signed by applicant, as typed in NAME section, in blue or
black ink.

DATE ISSUED: LEAVE BLANK

ISSUED BY: LEAVE BLANK
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BACK

7. EMPLOYEE NUMBER: Type applicant's social security number

8. HEIGHT: Type feet and inches

9. WEIGHT: Type pounds

10. HAIR: Type color

11. EYES: Type color

12. DATE OF BIRTH: Type month/dayl/year;i.e. 11/28/68

13. RIGHT THUMB PRINT: Legible inking of applicant's right thumbprint.

Completed, signed and notarized Authorization to Release Information (CDF
Form LE-86A)

Completed, signed and notarized Authorization to Release Information (CDF
Form LE-86A-1)
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O. Completed and signed Selective Service Inquiry Waiver (CDF Form LE-86E)

P. Completed and signed Authorization For Release of Military and Medical
Information (CDF Form LE-86F)

NOTE: If no military duty is applicable, sign and submit blank form.
Q. Completed and signed Request Pertaining to Military Records (Form 180-106)
NOTE: If no military duty is applicable, sign and submit blank form.
R. Completed and signed Applicant Background (Form LE-86G)
S. Completed and signed Arrest and Citation Questionnaire (Form LE-86H)
When the completed package is finalized at Region Office it will be forwarded to the
Sacramento Law Enforcement Section, marked PERSONAL AND CONFIDENTIAL,
"Attention: Law Enforcement-Public Officer Candidate."
Upon receipt, the Deputy Chief-Law Enforcement will check the package for
completeness. Packages found to be incomplete will be returned to the respective

Region to obtain additional materials before further processing. Completed packages
will be processed as follows.

1. A CII check will be conducted to determine any criminal background.

2. Fingerprint cards will be submitted to the Department of Justice and the Federal
Bureau of Investigation for criminal history and fingerprint classification and
recording.

3. A financial credit check will be requested.

NOTE: Fingerprint cards may be submitted separately from the package at an

earlier date, so that these checks can be completed by the time the final package
arrives.

If no criminal or adverse record is found, the public officer's name and I.D. card will be
submitted to the Director for approval. Approved cards will be returned to the Region
Law Enforcement Coordinator for appointment of the candidate to public officer status.

If any of these checks come back with questionable data, the Deputy Chief of Law
Enforcement will immediately contact the Region Law Enforcement Coordinator for
further checks and verification of the information obtained. Only upon the clearance of
guestionable data by the Region Law Enforcement Coordinator and the Deputy Chief of
Law Enforcement will the candidate's name be submitted for approval.
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Disqualified candidates will be notified, by PERSONAL AND CONFIDENTIAL mail, as

to the conditions and reasons for their non-appointment to public officer status. The
Unit Chief of the employee’s Unit will be notified, through CONFIDENTIAL means, of the
inability to designate the employee as a public officer. Any internal follow-up or need for
further investigation will rest with the Unit Chief.

CANDIDATE BACKGROUND INVESTIGATION 9412.3
(February 2002)

For the protection of the public, the state, and the individual, a thorough background
check is required. The state must never be found negligent for its selection of
personnel for law enforcement assignments.

The following checks will be conducted for each public officer candidate:

A. Fingerprint and CII check. (Sacramento will conduct.)

B. DMV check. (Region, or Sacramento will conduct. Region will designate who will
conduct the check.)

C. Contacts with appropriate law enforcement agencies in the candidate's areas of
residence for the last 10 years with requests for any pertinent information
concerning the candidate. (Region will conduct.)

D. Contacts with relatives, references, employers, schools, and former landlords,
spouses, neighbors, or roommates, with requests for any pertinent information
concerning the candidate. (Region will conduct.)

E. Current status of CPR and first aid certification. (Region will conduct.) Update if
necessary.

F. Military History. (Region will conduct.)
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PUBLIC OFFICER CANDIDATE
PROCESSING PROCEDURES 9412.4
(February 2002)

Unit

The Unit will complete the following items:

A. Selection of public officer candidate(s).

B. Assign candidate(s) to PC 832 class.

C. Assign candidate(s) to Public Officer Training at CDF Academy.

D. Notify Region Law Enforcement Coordinator of candidate(s) and planned
attendance at PC 832 and Public Officer Training.

Region

The Region will complete the following:

A. On the first day of Public Officer Training the Region Law Enforcement
Coordinator will provide the candidate(s) with all the necessary forms and

requirements for the background investigation.

B. Upon receipt of the completed forms from the candidate(s) the Region Law
Enforcement Coordinator will conduct a public officer background investigation.

C. Submit the completed background investigation and other materials to the
Deputy Chief of Law Enforcement for any additional checks and submission of
candidate(s) for appointment by the Director.

Sacramento

Upon receipt of the completed package from region office, the Deputy Chief-Law
Enforcement will initiate the necessary Cll and credit checks, and submit the fingerprint
cards for review, if not already requested. After receipt and/or clearance of these
reviews, the card will be processed to the Director for approval.

Signed I.D. cards will be returned to the Region Law Enforcement Coordinator for
issuance to the public officer.
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MEDICAL AND PSYCHOLOGICAL CLEARANCE 9412.5
(February 2002)

No medical or psychological clearance beyond that for entrance and retention of a CDF
safety employee is required for public officer candidates.

TRAINING 9412.6
(February 2002)

Penal Code Section 830.7 requires a course in the exercise of the power of arrest
pursuant to Penal Code Section 832. That section authorizes the Commission on
Peace Officer Standards and Training (POST) to develop the required course of
instruction. This is currently a multi-sectioned course offered in various locations and
community colleges. Course time frames vary from 40 to 80 hours. In addition,
candidates for public officer must attend a 40-hour Public Officer Training conducted at
the CDF Academy. NOTE: ALL CANDIDATES MUST COMPLETE THE PC 832
PORTION OF THE TRAINING PRIOR TO ATTENDING THE CDF ACADEMY PUBLIC
OFFICER TRAINING.

Public officers shall provide evidence of completion or will complete State Fire Marshal
certified courses in Investigation 1A and 1B within 18 months of appointment and
Investigation 2A and 2B within 36 months of appointment.

Those employees required to enforce the Forest Practice Act may require additional
training on civil and administrative law.

No formalized refresher training is required at this time.

GENERAL PROCEDURES 9412.7
(February 2002)

Public officers shall issue citations and secure complaints for misdemeanors in the
course of their employment and enforcement of the forest and fire laws. They may
make inspections and assist in securing inspection warrants.

Public officers may be assigned to civil and administrative investigations, including small
claims actions. They may be used to a limited degree on felony investigations in
support positions to supplement peace officers, where prudent.

Public officers facing situations where a need to make a physical arrest may be required
should request backup by a Department Peace Officer or local jurisdiction law
enforcement officer.

Public officers are not authorized to take anyone into custody beyond the capability
afforded citizens and employees who are not peace officers.
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WEAPONS 9412.8
(February 2002)

Public officers are not authorized to carry firearms, batons, or specialized weapons.
Non-lethal chemical agents may be carried by selected public officers who have
received training in their use. The selection shall be approved by the Region Chief, with
notification processed to the Deputy Chief of Law Enforcement. Training requirements
may be obtained on a local basis, as long as the training is POST certified. A copy of
the certified training will be submitted to Sacramento Headquarters, "Attention: Law
Enforcement-Public Officer Non-lethal Weapons Training.” Certification of training must
be included in the public officer’s law enforcement file prior to the carrying or use of non-
lethal agents.

IDENTIFICATION 9412.9
(February 2002)

Public officer employees will be identified by a Public Officer Identification Card.
Employees engaged in the enforcement of forest and fire laws as a public officer must
maintain their regular issue CDF badge and Public Officer Identification Card on their
person to be produced upon demand.

(see next section)

(see HB Table of Contents)

(see Forms or Forms Samples)
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