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FIRE AND OTHER SPECIAL DISTRICTS 7725 
(No. 2  June 1990) 
 
These districts are governmental entities established in conformance with various laws 
such as the 1961 Fire Protection District Law, commencing with H&SC §13821, for the 
purpose of preventing and suppressing fires within a designated area.  Such entities 
include fire protection districts, county service areas, community services districts and 
all such agencies having legal authority to initiate the collection of special taxes, service 
charges, etc., for fire protection purposes, whether or not the agencies perform the 
actual work of fire protection. 
 
The primary purpose for creating fire districts is to protect life and property values from 
unwanted fire.  Therefore, a dual responsibility exists within fire districts in SRA.  CAL 
FIRE is responsible for protecting the natural resource values, i.e., timber, watershed, 
and range land; the fire district is responsible for protecting life and property values. 
 
When a fire district requests advice on the fire protection matters, the Unit Chief 
or his designee should provide the information if possible, or direct the fire district to the 
appropriate source for assistance.  Providing assistance to fire districts should not 
interfere unduly with regular CAL FIRE duties.   
 
The officer should avoid placing himself/herself in the position of being a partisan in a 
heated local discussion or dispute.  Care must also be used by the CAL FIRE official to 
avoid giving assistance on matters outside of his/her expertise or the realm of CAL 
FIRE guidelines. 
 
When a CAL FIRE official assumes the position of chief or executive officer of a fire 
district, it is an entirely different situation.  This may result from a specific contract or a 
request of a board of supervisors acting under a general county-state ("Schedule A") 
local government fire protection contract. 
 
A CAL FIRE official should adhere to the following guidelines for fires burning on SRA in 
fire districts: 
 
• CAL FIRE's job must be accomplished even though it may be contrary to the 

desire of the local agency. 
 
• The fire district should be encouraged to do all of its own job.  (This would be the 

entire job, with CAL FIRE providing mutual aid in the case of a structural fire, and 
the district providing mutual aid assistance to CAL FIRE on wildland fires.)  If the 
district refuses or neglects to do this, the CAL FIRE official is obliged to perform 
whatever work is necessary to accomplish CAL FIRE's job. 

 
• When a fire district is entirely capable of and willing to perform its full share of the 

suppression job, CAL FIRE still has the responsibility to determine that the 
suppression effort is satisfactory. 
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With such a possibility of variable circumstances, it is obvious that the common sense 
approach to developing an effective relationship between the CAL FIRE official and 
each fire district is to establish individual informal agreements or operating plans. 
 
Since an operating plan should be put in writing, the CAL FIRE official must be 
extremely careful not to commit the state to some action beyond its authority.  The plan 
should embrace only the strategic action contemplated by both agencies in the event of 
fire or other emergency and also such prevention activities as each could undertake. 
 
(See 8500 Cooperative Fire Protection Procedures Handbook.) 
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