
INTENT 4061 

(No. 14  March 2001) 
 
It is the desire and intent of the department to utilize existing training programs and 
curricula to address training deficiencies identified through analysis of knowledge, skills 
and abilities, or as directed by management. Courses may be developed when 
assessment identifies a deficiency that cannot be handled by an existing course. 
 
The ability to develop or deliver training depends upon budget constraints; availability of 
personnel as trainers and trainees; political realities; stipulated agreements; contractual 
responsibilities; the needs of our cooperators; and the ability of the department to 
effectively analyze these parameters.  
 
 

TRAINING OPPORTUNITIES 4061.1.1 

(No. 14  March 2001) 
 
Where possible and when available, many courses are obtainable through an extensive 
network of training facilities and organizations, including: 
 
• California Department of Forestry and Fire Protection (CDF) 
• California Specialized Training Institute (CSTI - Office of Emergency Services) 
• California State Fire Marshal (CSFM) 
• California Fire Service 
• Law Enforcement Agencies 
• Peace Officer Standards and Training (POST) 
• California Licensed Foresters Association (CLFA) 
• California State University System (CSU) 
• California State Agencies  
• Community College System 
• State Training Center (STC) 
• Health and Human Services Agency Data Center (HHSDC) 
• United States Forest Service (USFS) 
• National Advanced Technology Resource Training Center (NARTC;  Marana, AZ) 
• Bureau of Land Management (BLM) 

• National Fire Academy (NFA) 
• National Fire Protection Association (NFPA) 
• International Association of Fire Fighters (IAFF) 
• Contractors 
 
(see next section)  
 
(see Table of Contents)  

R
E
V 

R
E
V 


