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This section of the manual covers driver license requirements for the HEM and 
HEM (CF) classifications.  The California Department of Forestry and Fire 
Protection (CAL FIRE) has determined that all HEMs and HEMs (CF) must 
possess a California Department of Motor Vehicles (DMV) Class B Commercial 
Driver License (CDL)1 with passenger (P) and tank (N) endorsements, and no 
restrictions for air brakes or standard transmission.  In addition, one HEM and/or 
Heavy Fire Equipment Operator position in each unit which maintains a 
Helicopter Service Unit may be required to possess a hazardous materials (X) 
endorsement.  A non-commercial Class B driver license shall not be substituted 
for a Class B CDL license to meet this requirement  
(see California Vehicle Code 15250.6 (f)). 
 
 
REFERENCES 1180.1
(No. 149 January 2011) 
  
6700 Mobile Equipment Management Handbook Sections 6752 and 6753.1
State Administrative Manual Section 0751
Bargaining Unit 12 Memorandum of Understanding 
Pay Differential 34 – Commercial Drivers License Differential Class A or B – Unit 
12 and Excluded Employees
California Vehicle Code Sections 15250 and 15250.6
1000 Personnel Procedures Handbook Sections 1013 and 1084

 
 
GENERAL POLICY   1180.1.1
(No. 149 January 2011)
 
Upon appointment, new HEM hires at the unit level are required to have a  
Class B CDL with an N endorsement and no restriction for air brakes or standard 
transmission.  New hires that do not have the P endorsement will be able to drive 
the required vehicles for the purpose of obtaining a passenger endorsement only 
when an employee with the proper endorsement is present.  The P endorsement 
must be obtained by the end of the six (6) month probationary period.   
 
New HEM (CF) hires at the camp level must have a Class B CDL with all the 
required endorsements, including the P endorsement, upon appointment.   
 
                                            
1 The California Department of Motor Vehicles refers to a Commercial Driver’s License as CDL. 

http://www.dmv.ca.gov/pubs/vctop/d06/vc15250_6.htm
http://cdfweb/Pubs/Issuance/6700/6752.pdf
http://cdfweb/Pubs/Issuance/6700/6752.pdf
http://cdfweb/Pubs/Issuance/6700/6753.pdf
http://sam.dgs.ca.gov/TOC/700/0751.htm
http://www.dpa.ca.gov/bargaining/contracts/pdf/bu12/20100701-20120701/index.htm
http://www.dpa.ca.gov/publications/pay-scales/section-14/pay-differential-034.pdf
http://www.dpa.ca.gov/publications/pay-scales/section-14/pay-differential-034.pdf
http://www.dmv.ca.gov/pubs/vctop/d06/vc15250.htm
http://www.dmv.ca.gov/pubs/vctop/d06/vc15250_6.htm
http://cdfweb/Pubs/Issuance/1000/1013.pdf
http://cdfweb/Pubs/Issuance/1000/1084.pdf


Each unit with a Helicopter Service Unit must identify by position number and 
incumbent name (if the position is filled) the position that will require the X 
endorsement.  This information shall also be forwarded to the Labor Relations 
Office.  In addition, the unit Personnel Specialist shall be notified so the position 
is flagged to ensure that future hires have the required endorsements. 
 
Recruitment announcements and contact letters shall indicate the license 
requirement. 
 
Any HEM or HEM (CF) who wants to transfer to another position will have to 
meet the license requirement for that position. 
 
 
PAY DIFFERENTIAL 1180.1.2
(December 2010) 
 
Employees who possess the required license endorsements shall receive a 
monthly five percent (5%) pay differential calculated on the maximum rate of the 
HEM or HEM (CF) classification (Range A for HEMs).  Less than full-time 
employees shall receive the differential on a pro-rata basis (see Pay Differential 
34 – Commercial Drivers License Differential Class A or B – Unit 12 and 
Excluded Employees). 
 
In order to receive the pay differential, the employee must provide a copy of 
his/her valid Class B CDL to the unit Personnel Specialist.  The Personnel 
Specialist will verify that the employee has a Class B CDL with P, N, and X (if 
required) endorsements and has no restrictions for either air brakes or standard 
transmission.  The Personnel Specialist will keep a copy of the Class B CDL in 
the employee’s Official Personnel File (OPF).  When the Class B CDL expires 
and a new Class B CDL is obtained, a copy of the new Class B CDL must be 
provided to the Personnel Specialist for inclusion in the OPF.  An employee who 
does not maintain a valid Class B CDL with the required endorsements will cease 
receiving the pay differential.  Employees are required to notify their superiors 
regarding any suspension, revocation, or cancellation of their driver’s license by 
the end of the same day on which the action is taken. 
 
If an employee’s required Class B CDL and/or required endorsement is/are 
revoked or not renewed for any reason, or if the employee is not performing 
commercial vehicle operation satisfactorily, the employee may be subject to an 
adjustment in duties not requiring the possession of a Class B CDL.  Those 
employees will cease to be eligible for the 5% pay differential.   
 
 
 
 
 

http://www.dpa.ca.gov/publications/pay-scales/section-14/pay-differential-034.pdf
http://www.dpa.ca.gov/publications/pay-scales/section-14/pay-differential-034.pdf
http://www.dpa.ca.gov/publications/pay-scales/section-14/pay-differential-034.pdf


DMV PULL NOTICE PROGRAM 1180.1.3
(December 2010) 
 
HEMs and HEMs (CF) that possess a Class B CDL must be included in the DMV 
pull notice program.  The person in the unit/camp responsible for maintaining the 
driver license pull notice list must notify the Personnel Specialist immediately if 
there is any change to the HEM’s or HEM’s (CF) Class B CDL so the pay 
differential can be discontinued (see Mobile Equipment Management Handbook 
Section 6752 and State Administrative Manual Section 0751). 
 
 
SUBSTANCE TESTING 1180.1.4
(December 2010) 
 
Employees who are required to have a Class B CDL are covered by federal 
regulations for substance testing.  They are required to have a pre-employment 
drug test before they are hired.  In addition, these employees are subject to 
random drug and alcohol testing.  Current employees with a Class B CDL who 
are not currently in the random substance testing poll are required to have a pre-
employment drug test before their names can be placed in the random test pool.  
(see 1000 Personnel Procedures Handbook Section 1084 – Substance Abuse 
Policy).  For further information regarding the loss of a driver’s license due to 
substance violations or other reasons, please see the 1000 Personnel 
Procedures Handbook Section 1013 – Acquisition and Retention of Required 
Licenses Policy.  
 
 
 
(see next section) 
 
(see HB Table of Contents) 
 
(see Forms or Forms Samples) 
 

http://cdfweb/Pubs/Issuance/6700/6752.pdf
http://cdfweb/Pubs/Issuance/6700/6752.pdf
http://sam.dgs.ca.gov/TOC/700/0751.htm
http://webmain02.fire.ca.gov/Pubs/Issuance/1000/1084.pdf
http://webmain02.fire.ca.gov/Pubs/Issuance/1000/1084.pdf
http://cdfweb/Pubs/Issuance/1000/1013.pdf
http://cdfweb/Pubs/Issuance/1000/1013.pdf
http://cdfweb/Pubs/Issuance/1000/1013.pdf
http://calfireweb/library/#forms

